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Impact on employers and employees
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The Legislative Council has passed the amendment of the minimum level of relevant income?
for Mandatory Provident Fund (MPF) contributions, with the minimum level of relevant
income revised up to HK$7,100 from HKS$6,500 monthly, effective 1 November 2013.

H2013F11 A1 ANEZRFRANERY » RESHFBARZ TRAE
For contribution periods starting on or after 1 November 2013, MPF contributions are
calculated according to the following table:

BARFMNESRAREE

Monthly-paid employees and their employers

SRAAMAAR

Monthly relevant income

SR HRER

Amount of mandatory contributions

EEHK
Employee’s contributions

EEHR
Employer's contributions

Less than /& HKS7,100 It

Relevant income BEIA & x 5% Not Required /B4R

HK$7,100 &It - HK$25,000 #7T

Relevant income BEIA & x 5% Relevant income BEEA & x 5%

More than #8%E HK$25,000 #7T

HKS$1,250 4T HKS$1,250 %t

BERRR RGN ABHEEER  TRESRRREEEASKFRAZEA7,1007T , EFER(20134F88 )
Source: Mandatory Provident Fund Schemes Authority, ‘Minimum Level of Relevant Income for MPF Contributions Increased to $7,100 Monthly' leaflet

(August 2013)
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‘Relevant income’ refers to any wages, salary, leave pay, fee, commission, bonus, gratuity, perquisite or allowance (including housing allowance or other housing benefit),
expressed in monetary terms, paid or payable by an employer, but excluding severance payments or long service payments under the Employment Ordinance.
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Actions employers need to take

The amendment on the relevant income level for MPF contributions
may affect an employer’'s MPF contribution system and details of
voluntary contribution arrangement. To ensure that employees are
well informed about the regulatory change, an employer should also
take the initiative to remind employees about the impact of the
amendment through internal communications. Here are some top
tips to help you prepare for the requlatory change:

1) Update payroll and MPF contribution system

B Employers should update the system for calculating MPF
contributions to ensure that contributions can be made
according to the revised relevant income level for contribution
periods starting on or after 1 November 2013.

m [f the payroll system is outsourced, the employer should work
with the vendor well in advance of the effective date to reflect
the change in the pay slip.

2) Review voluntary contribution arrangement

m [f there is voluntary contribution arrangement, the
amendment may affect the split between voluntary and
mandatory contributions.

B Employers using the Occupational Retirement Schemes
Ordinance (ORSO) scheme for voluntary contribution on top of
the MPF scheme should review the voluntary scheme for any
potential impact.

3) Enhance staff communications

B Employers should update their employees about the
amendment to the relevant income level and remind
employees exempted from making mandatory employee
contributions starting 1 November 2013 to check whether
their payroll and contribution records are correct.
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This document is intended for existing employers and members of Invesco pension schemes only. It is for informational purposes only and does not constitute an offer or
solicitation. All material presented is compiled from sources believed to be reliable and current, but accuracy cannot be guaranteed. The information is subject to change

without notice. This document is prepared by Invesco Hong Kong Limited.
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